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VANDERBILT UNIVERSITY

Owen Graduate School of Management (OGSM)

Academic Policies

The expectations and responsibilities in this chapter apply
to all OGSM students.

Professional Standards

OGSM students are expected to meet standards of personal
and professional integrity. This bulletin is designed to acquaint
OGSM students with the expectations of them and their
responsibilities as members of the university community. This
bulletin is available online on Blackboard, Owen Catalog 2010-
2011, and all students receive a copy during orientation. It is
the student’s responsibility to become aware of this bulletin’s
contents. Ignorance of a policy or regulation is not an excuse
for failure to observe it.

The Honor System

Vanderbilt students are bound by the Honor System inau-
gurated in 1875 when the university opened its doors. Fun-
damental responsibility for the preservation of the system
inevitably falls on the individual student. It is assumed that
students will demand of themselves and their fellow students,
complete respect for the university Honor System. OGSM
students are expected to become familiar with the university
Honor System described in the Student Handbook available at
http://www.vanderbilt.edu/student_handbook/chapter2.html.

Graduate and professional students are subject to the
jurisdiction of the student body that implements the Honor
System in the graduate and professional schools. OGSM
students are bound by regulations beyond those cited in the
Student Handbook. These regulations affect their studies and
require observance of the Owen Honor Code, available at
http://www.owen.vanderbilt.edu/vanderbilt/Programs/mba/
student-services/the-honor-system/index.cfm. The student, by
registration, acknowledges the authority of the Owen Gradu-
ate School of Management Honor Council. OGSM students
must be familiar with the Owen Honor Code, have read it
before Orientation, and sign a pledge of compliance.

Student Conduct

Although the university values personal freedom, celebra-
tion, and recreation, the policies and regulations that apply to
student conduct at Vanderbilt are also informed by principles
that value the health, safety, and well-being of students and
other members of the university community, as well as their
academic and personal success. Standards for student conduct
are derived from tradition and evolve with contemporary
practice. Accordingly, grounds for action related to conduct
are usually not made the subject of precise statement; when
commonly held standards of conduct are broken, however,
action must be taken for the good of the community. When
students fail to meet university standards, they ultimately risk
dismissal from the university.

The policies concerning student conduct matters can be
found in the Student Handbook available at http://www.van-
derbilt.edu/student_handbook/chapter3.html. The university's
Graduate Student Conduct Council has original jurisdiction in
all cases of non-academic misconduct involving graduate and
professional students. For detailed information, see Vanderbilt

Graduate Student Conduct Council at http://www.vanderbilt.
edu/student_handbook/2006_2007/Conduct_System.htm#four.
Should a concern arise about whether an OGSM student
has failed to meet the standards of personal and professional
integrity, the matter will be brought to the attention of the
Office of Academic Programs. In cases where the conduct
of a student appears questionable, the Office of Academic
Programs will advise the student at the earliest reasonable date
and counsel the student concerning applicable standards of
conduct. The student will have the opportunity to be heard.
Should the seriousness of the conduct warrant, the Office of
Academic Programs will bring the concern(s) to the Office
of the Dean for referral to the Vanderbilt Graduate Student
Conduct Council.

Student Records

Vanderbilt University is subject to the provisions of federal
law known as the Family Educational Rights and Privacy Act
(also referred to as the Buckley Amendment or FERPA). This
act affords matriculated students certain rights with respect to
their educational records. The student’s rights are listed in the
Student Handbook available at http://www.vanderbilt.edu/stu-
dent_handbook/chapter1.html. Questions about the application
of the provisions of the Family Educational Rights and Privacy
Act should be directed to the University Registrar or to the
Office of University Relations and General Counsel.

If a student believes the university has failed to comply
with the Buckley Amendment he or she may file a complaint
using the Student Complaint and Grievance Procedure as out-
lined in the Student Handbook. If dissatisfied with the outcome
of this procedure, a student may file a written complaint with
the Family Policy and Regulations Office, U.S. Department of
Education, Washington, D.C. 20202.

Transcripts

Academic transcripts are supplied by the University Regis-
trar on written authorization from the student. Details are
available at http://registrar.vanderbilt.edu/transcripts.htm.

All students are assessed a one-time lifetime transcript fee of
$30.00 during their first semester. There is no additional fee
for a transcript. All transcripts are printed on security paper
and mailed in sealed envelopes with the University Registrar's
signature across the back flap.

Student Responsibility for Meeting Graduation
Requirements

Students are encouraged to plan their course selection care-
fully, consult the Office of Academic Programs and the faculty
when appropriate, and study the course offerings and advisory
documents made available each module. Each student bears
the responsibility for fulfilling the graduation requirements.
The Office of Academic Programs and faculty are available

for consultation, but no official approval of course schedules
is required. The Office of Academic Programs audits student
records to confirm all graduation requirements have been
satistied before graduation.
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Registration System

Students register for classes on the dates specified by the Office
of Academic Programs. Students who attempt to register after
the first four days of classes in each module will be denied
permission to register. It is the student’s responsibility to
ensure that his or her registration accurately reflects his or

her intended enrollment. Students may not attend courses for
which they are not enrolled, and students may not register for
overlapping classes.

Credit Hours

Credit hours are semester hours, e.g., a three-hour course car-
ries credit of three semester hours. One semester credit hour
represents at least three hours of academic work per week, on
average, for one semester. Academic work includes, but is not
necessarily limited to, lectures, laboratory work, homework,
research, class readings, independent study, internships,
practica, studio work, recitals, practicing, rehearsing, and
recitations. Some Vanderbilt courses may have requirements
which exceed this definition. Certain courses (e.g., dissertation
research, independent study, directed study, practica, intern-
ships, and special seminars) are designated as repeatable, as
they contain evolving or iteratively new content. These courses
may be taken multiple times for credit. If a course can be
repeated, the number of credit hours allowable per semester
will be included in the course description. For example, Inde-
pendent Study and Directed Study courses may be repeated
for a total of 6 credits; 1-2 credits per module; maximum of 6
credits total for all modules.

Adding and Dropping Courses

During the first four days of each module, students may add
or drop courses during open enrollment without obtaining
permission. Elective courses dropped after the first four days
of classes will be recorded on the student’s transcript asa W
(withdrawal). The mark of W is not included in the calcula-
tion of the grade point average. Permission to withdraw from
a course may be denied for good reason, e.g., if a student has
accepted responsibility for group work or a presentation.

No withdrawal will be permitted after the beginning of the
examination period. Courses from which a student withdraws
with a W may only be retaken with instructor permission. All
requests for course changes should be referred to the Office of
Academic Programs. Students are not permitted to withdraw
from core courses.

Auditing Courses

Auditing a course is subject to the following conditions:

1. Consent of the instructor before the end of open
enrollment.

2. The instructor sets the conditions under which a course
may be audited. Failure to meet those conditions is justifica-
tion for withdrawal of the audit designation.

3. Audits carry no credit. No grade is recorded for a
course that has been audited, although the course will appear
on the student's transcript.

4. Grading status may not be changed after open enroll-
ment ends (i.e., an audited course cannot be changed to a
graded course or vice versa).

5. Auditing is not permitted for courses with a waiting list.

Attendance

Regular class attendance is expected. Excessive absences may
result in automatic withdrawal from a course, exclusion from
the final examination with a failing grade, or a reduction in
grade, all at the discretion of the instructor. Students who
miss regularly scheduled classes are at risk of being withdrawn
from the course at the discretion of the instructor. Moreover,
students who miss the first day of an elective class are at risk
of being withdrawn from the course at the discretion of the
instructor.

Incomplete Work

A mark of incomplete or I is assigned at the discretion of the
instructor when circumstances beyond the control of a student
prevent all course requirements from being met. If a student is
absent from a final exam for a reason approved by the faculty
member, a make-up examination will be given. Make-up
examinations are not given in the case of unapproved or unex-
cused absences. All incompletes must be completed as soon as
possible but by the end of the next module. Failure to resolve
an incomplete by the end of the next module will result in the
conversion of the mark I to the grade F.

Courses Taken Outside the Owen Graduate School
of Management

Courses taken outside of Owen must be pre-approved by the
Office of Academic Programs and are recorded on the Owen
transcript as Pass/Fail. The minimum grade to qualify as pass-
ing is a C or its equivalent. Courses taken on exchange or at
Vanderbilt should be at a level suitable for graduate and pro-
fessional students and must be pre-approved by the Office of
Academic Programs. Language courses taken in Vanderbilt’s
College of Arts and Science must be numbered 200 or above in
order to qualify for Owen credit.

Non-Owen Students in OGSM Courses

Enrollment in Owen courses is restricted to students who are
registered in postbaccalaureate degree programs, on a space-
available basis. Students in undergraduate degree programs at
Vanderbilt are not eligible to take courses at Owen unless they
are concurrently enrolled as a first year OGSM student in the
joint B.A./MBA degree program.

Financial Clearance

A student will not be permitted to attend classes for any mod-
ule if there is an outstanding unpaid balance on his/her student
account or if the student is on leave or withdrawn from the uni-
versity. Transcripts will not be released until the account has
been paid. Diplomas of graduating students will not be released
until all indebtedness to the university is cleared.

Honors

Beta Gamma Sigma (BGS) is the national honor society for
students of business and administration. Its purpose is to
reward scholarship and accomplishment and to foster integrity
in the conduct of business operations. To be eligible for BGS,
students must rank in the top 20 percent of their graduating
class. Students are selected on the basis of their cumulative
academic record.
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Performance Reviews

Students are expected to maintain at least a 3.0 cumulative
GPA during the program and must have a 3.0 GPA to gradu-
ate. Students who are consistently at the lower grade levels will
be reminded of Owen’s expectations and encouraged to seek
extra help to improve their performance.

For courses that earn 2 credits, each F earned counts 1
strike, and each LP or its equivalent earned counts ¥ strike.
For courses that earn 1 credit, each F earned counts % of a
strike and each LP or its equivalent earned counts % of a
strike. A student will be dismissed if he/she has accumulated:

2 strikes at the end of Mod I or

2.5 strikes at the end of Mod II or

3 or more strikes at any time.

In the event that a student reaches the strike limit, the
student will be withdrawn from any remaining (incomplete)
courses. If a course in which an F is earned is successfully
repeated at Owen then the strike associated with the initial F will
be excluded in calculating the student’s cumulative strike total.

Failure of a Course

A required course that is failed must be re-taken the next time
it is offered at Owen. The original failing grade will remain on
the transcript, but, upon successful completion of the course,
the grade F will not be calculated in the cumulative GPA and
the strike associated with the initial course failure will be
eliminated from the student’s cumulative strike total. If the
failed required course is not offered again during the student’s
traditional residency period, the student may petition the
Student Achievement Committee for a suitable alternative for
completion of the graduation requirement. Students may be
required to remain at Owen beyond their original graduation
date in order to meet their graduation requirements.

An elective course that is failed may be re-taken at Owen;
the original failing grade will remain on the transcript, but,
upon successful completion of the course, the grade F will not
be calculated in the cumulative GPA and the strike associ-
ated with the initial course failure will be eliminated from the
student’s cumulative strike total. Alternately, an elective course
that is failed may be replaced by another course; the original
failing grade will remain on the transcript and will be calcu-
lated in the cumulative GPA and the strike associated with the
initial course failure will remain in the student’s cumulative
strike total.

Instructors may, at their discretion, alter the course
requirements for students who repeat a failed course.

Leave of Absence

Students who are temporarily unable to continue their course
of study or who, for personal reasons, need to leave school
temporarily must request a leave of absence. The request must
be made in writing and addressed to the Office of Academic
Programs. Leaves are granted on a case by case basis after a
student has been in attendance for one module. Leaves require
approval and are permitted for one semester or one academic
year if the student is in good standing, has no disciplin-

ary actions or honor code violations pending, and has met

his or her financial obligation. Students placed on leave of
absence are required to keep the Office of Academic Programs
informed of their plans to return to school. Students on leave
who wish to return must inform the school of their plans no
later than July 1 for the fall semester or November 1 for the

spring semester. In consultation with the Student Achieve-
ment Committee, the Office of Academic Programs may
extend a leave of absence.

The mark W will be applied to courses that are not com-
pleted when a student has an approved leave of absence.
Courses that are not completed due to an unapproved absence
will result in the grade F.

The policies concerning withdrawal for medical or emo-
tional reasons can be found in the Student Handbook available
at http://www.vanderbilt.edu/student _handbook.

Dismissal

Students who discontinue class attendance without a leave of
absence, students who fail to register for a subsequent semes-
ter’s work without a leave of absence, and students on a leave
of absence who fail to return to Owen following the period of
approved leave without requesting and receiving an exten-
sion will be dismissed from the school. In order to return,
such students must reapply for admission and, if applicable,
financial aid.

Commencement

All requirements for graduation must be met before a student
may participate in the ceremony. Students who are unsure
whether they have fulfilled all requirements should contact

the Office of Academic Programs before spring break. Official
graduation dates at Vanderbilt are May, August, and Decem-
ber of each year. A student completing degree requirements in
the summer or fall semester will be invited to participate in the
following May Commencement. Academic regalia is required
for all graduates, and rental information is provided in March
of each year.

Course Evaluations

Students are expected to complete evaluations at the conclusion
of each course. The Dean's Office will remind all students of
the dates when evaluations take place.



Master of Business Administration (MBA) Program

The expectations and responsibilities in the chapter Owen
Graduate School of Management (OGSM) Academic
Policies apply to all OGSM students. This chapter applies
to Master of Business Administration students.

The MBA program is a full-time, two-year program. Students
matriculate in early August and depart two years later in May.

Academic Policies

Degree Requirements

Candidates for the Vanderbilt MBA degree must receive the
favorable recommendation of the Owen School faculty, earn a
minimum of 62 credit hours, successfully complete all required
courses, earn a cumulative grade point average of 3.0, complete
at least one concentration, earn fewer than three “strikes,” and
meet all financial obligations to Vanderbilt University. Atten-
dance at all orientation-related events is required. All require-
ments must be completed within three calendar years of the
matriculation date.

Residence Requirement

The MBA program requires eight modules—the equivalent of
four semesters—of full-time study. Students may not enroll in
more than 10 credit hours per module and must be enrolled
in a minimum of 12 credit hours per semester to maintain
full-time status in the MBA program. Students may not exceed
18 credit hours per semester. (Short courses are excluded from
the 18-hour maximum.) Residence for two academic years

is required. The residence requirement is one and one-half
academic years for students in some joint degree and qualified
exchange programs and for graduates of Owen’s Master of
Science in Finance program.

Exemptions

The standards for exemption are set by the appropriate area
coordinator. Exemptions are granted either by credential or
exam. For MGT 311 Introduction to Financial Accounting,
MGT 381 Managerial Statistics, and MGT 322 Managerial
Economics, the Office of Academic Programs reviews all
incoming student transcripts to determine whether the student
is exempt by credential. Exemption of MGT 312 Introduc-
tion to Managerial Accounting and MGT 321 Business in

the World Economy is predicated on passing the exemption
exam. The Office of Academic Programs notifies all students
regarding the schedule of exemption exams and exam results.
Students receive no credit for exempted courses.

Elective Courses

Students may not enroll in courses for which they do not have
the prerequisite(s), and will be dropped from the course roster
if they have not completed the prerequisite course(s).

Pass/Fail Courses

Certain courses are designated as Pass/Fail. Students may not
take any other courses on a Pass/Fail basis.

Project Work and Independent Study Courses

All project work not associated with an established course
must be approved by the professor who will supervise such
work and the Office of Academic Programs. The Office of
Academic Programs provides guidelines for proposals to be
submitted for such projects. The Office of Academic Programs
will not accept proposals for project or independent study
courses after the first week of the module in which such work
is to be undertaken. Students may apply up to six credit hours
of project and independent study work combined toward ful-
filling the MBA credit hour requirement. Independent study
work may not exceed two credit hours per module of study.

Transfer Credit

Up to 12 credit hours may be approved toward the MBA
degree if earned in a pre-approved joint degree program, a
qualified exchange program, or Owen’s Master of Science in
Finance program. Otherwise, transfer credit is not permitted.

Grades
Faculty use the following recommended grade distribution:

Numerical Percentages
Letter grade weight Core course Elective course

SP-Superior pass 4.0 Maximum 25% Maximum 30%

HP-High pass 3.5 40% 45%
PA-Pass 3.0

LP-Low pass 2.5 At least 35% At least 25%
F-Fail 0.0

Grade changes for clerical errors are permitted within two
weeks (14 calendar days from the date that grades are posted to
student records). This deadline applies even if school is not in
session. Extensions to this deadline are rare and are approved
by the Office of the Dean for extenuating circumstances that
confront the instructor or the student.

Grade Point Average (GPA)

Grade point averages are calculated using the indicated grade-
point values per credit hour:

Grade Abbreviation Grade Description Quality Points
SP Superior Pass 4.0
HP High Pass 3.5
PA Pass 3.0
LP Low Pass 2.5
F Fail 0.0

MBA degree candidates must successfully complete a
minimum of 62 credit hours, including all required courses,
with at least a 3.0 cumulative grade point average. Exempted
courses, incompletes, and the grade Pass in Pass/Fail courses
are not included in the computation of grade point averages.
The grade Fail in Pass/Fail courses is entered into the GPA
calculation.
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Required Courses
MBA students must complete the core and an ethics course:

Course Number Course Title Credit Hours

MOD |

MGT 311 Introduction to Financial Accounting 2

MGT 331 Managerial Finance 2

MGT 342 Leading Teams and Organizations 2

MGT 351A Management Communication 1

MGT 381 Managerial Statistics 2

MOD II

MGT 322 Managerial Economics 2

MGT 361 Marketing Management 2

MGT 371 Operations Management 2

MOD Il

MGT 312 Introduction to Managerial Accounting 2

MGT 355 Strategic Management 2

MOD IV

MGT 321 Business in the World Economy 2
An ethics course (described next) 2
Total Required Course Credit Hours 23

The student’s chosen concentration or the specialization in health care determines the ethics requirement. For students completing more than one
concentration, the student must satisfy the ethics requirement in at least one concentration.

Concentration/Specialization Ethics Requirement

Accounting MGT 456 (Ethics) or MGT 423 (Corporate Strategies for ESG Issues).

Finance MGT 456 (Ethics) or MGT 423 (Corporate Strategies for ESG Issues).

General Management MGT 456 (Ethics) or MGT 423 (Corporate Strategies for ESG Issues).

Health Care MGT 456 (Ethics) or MGT 423 (Corporate Strategies for ESG Issues).

Human and Organizational Performance MGT 456 (Ethics), MGT 423 (Corporate Strategies for ESG Issues),

or MGT 544 (Controversies and Debates in Business, Management, and Society).

Marketing MGT 456 (Ethics) or MGT 423 (Corporate Strategies for ESG Issues).

Operations MGT 456 (Ethics) or MGT 423 (Corporate Strategies for ESG Issues).

Strategy MGT 456 (Ethics), MGT 423 (Corporate Strategies for ESG Issues),

or MGT 544 (Controversies and Debates in Business, Management, and Society).

Concentrations

Concentrations are based on the foundational business
disciplines and require a minimum of 12 credit hours in a
single discipline beyond the course work listed in the section
“Required Courses.” Concentrations are prescribed by area
faculty. As stated in “Degree Requirements,” students must
complete at least one concentration. The course require-
ments for each concentration are provided in this section. In
planning course work, the student should note that not every
course is offered every year; check the Courses of Study section
of this bulletin and with the Office of Academic Programs. The
following concentrations are offered:

Accounting

Finance

General Management

Human and Organizational Performance
Marketing

Operations

Strategy
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Accounting

REQUIRED

Course Number Course Title Credit Hours
MGT 411A Financial Reporting | 2
MGT 411B Financial Reporting I 2
ELECTIVES

8 additional hours from the following:

Course Number Course Title Credit Hours
MGT 412 Taxation of Business and Investment Transactions 2
MGT 413 Advanced Management Accounting 2
MGT 417 Accounting Information Systems 2
MGT 511 Advanced Financial Reporting and Analysis 2
MGT 512 Taxation of Corporations and Shareholders 2
MGT 513 Financial Statement Analysis (Not offered 2011/2012) 2
MGT 514 Taxation of Joint Ventures, Partnerships,

and Other “Flow-Through” Entities 2
MGT 518 Accounting and Finance for Entrepreneurs 2
MGT 519 Accounting and Financial Communications 2
MGT 539F Federal Income Taxation of Mergers and Acquisitions 2
Finance
REQUIRED
Course Number Course Title Credit Hours
MGT 431 Investments 2
MGT 432A Corporate Value Management 2
ELECTIVES

8 additional hours from the following:

Course Number Course Title Credit Hours
MGT 432B Corporate Financial Policy 2
MGT 433A International Financial Markets and Instruments 2
MGT 435A Equities Markets 2
MGT 435B Bond Markets 2
MGT 435C Derivatives Markets 2
MGT 436 Financial Institutions 2
MGT 437 Real Estate Financial Analysis 2
MGT 439 Real Estate Finance and Capital Markets 2
MGT 530 Mergers and Acquisitions 2
MGT 531 Venture Capital/Private Equity 1
MGT 532 Risk Management 2
MGT 534 Financial Data Analysis 2
MGT 535A Derivative Securities Valuation 2
MGT 536 Active Portfolio Management 2
MGT 539F Federal Income Taxation of Mergers and Acquisitions 2
MGT 539G Corporate Restructuring for Distressed Firms 1

General Management

General management is a customized concentration. A student in consultation with a faculty member and the Office of Academic Programs devises a
curriculum tailored to his/her needs. Guidelines for proposals are available in the Office of Academic Programs. The resulting proposal must be approved
by the professor charged with overseeing the student’s course of study and by the Office of Academic Programs.
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Human and Organizational Performance

REQUIRED

Course Number

MGT 440
MGT 540

ELECTIVES

8 additional hours from the following:

Course Number

MGT 441
MGT 442
MGT 443
MGT 444
MGT 445
MGT 446
MGT 447
MGT 448
MGT 449
MGT 456
MGT 544
MGT 546
MGT 547
MGT 549A

Marketing

REQUIRED

Course Number

MGT 461B
MGT 462

ELECTIVES

8 additional hours from the following:

Course Number

MGT 460
MGT 461A
MGT 461C
MGT 464
MGT 467
MGT 468
MGT 480
MGT 560
MGT 562
MGT 568

Operations
REQUIRED
Course Number
MGT 472

MGT 479

ELECTIVES

8 additional hours from the following:

Course Number
MGT 473
MGT 475
MGT 478
MGT 490

Course Title

Strategic Alignment of Human Capital
Leading Change

Course Title

Organization Design and Effectiveness

Talent Management

Power and Influence in Organizations (Not offered 2011/20

Leadership: Theory and Practice

Talent Sourcing and Acquisition (Not offered 2011/2012)

Compensation Decision Making

Labor and Employee Relations

Negotiation

Innovation Strategy

Ethics in Business

Controversies and Debates in Business, Management, and

Executive Coaching

Training Systems Management (Not offered 2011/2012)

Special Topics in Organization Studies: Practicum on
Employment Discrimination: EEOC

Course Title

Survey Design and Analysis
Consumer Analysis

Course Title

Marketing Communications: Advertising
Quialitative Marketing Research

Marketing Models (Not offered 2011/2012)
Sales Promotion and Personal Selling
New Product Development

Brand Management

Business Forecasting

Marketing Strategy

Customer Relationship Management
Pricing Strategies

Course Title

Supply Chain Management
Management of Service Operations

Course Title

Health Care Operations

Operations Strategy

Essentials of Project Management (Not offered 2011/2012)
Enterprise Resource Planning

Credit Hours

2
2

Credit Hours

12)

Society
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Credit Hours

2
2

Credit Hours
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Credit Hours

2
2

Credit Hours
2

2
1
2
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MGT 550A/B
MGT 572
MGT 574
MGT 577
MGT 599D
MGT 675

Strategy

REQUIRED

Course Number

MGT 425
MGT 526

ELECTIVES

8 additional hours from the following:

Course Number
MGT 423

MGT 432A
MGT 440
MGT 449
MGT 457
MGT 475
MGT 507
MGT 530
MGT 540
MGT 549F
MGT 550A/B
MGT 554B
MGT 560
MGT 568
MGT 572

Strategy-related project courses do not count toward the 12-hour requirement in the strategy concentration unless approved by the area head.

Consulting for Strategy and Operations (and Project)
Strategic Management of Technology

Management Science in Spreadsheets

Managing and Improving Processes

Outsourcing Business Processes

Independent Study in Operations Management

Course Title

Game Theory and Business Strategy
Corporate Strategy

Course Title

Corporate Strategies for Environmental, Social,
and Governmental Issues

Corporate Value Management

Strategic Alignment of Human Capital

Innovation Strategy

Fast Growing Businesses (Not offered 2011/2012)

Operations Strategy

Health Care Finance and Accounting

Mergers and Acquisitions

Leading Change

Doing Business in China (Not offered 2011/2012)

Consulting for Strategy and Operations (and Project)

Writing a Business Plan

Marketing Strategy

Pricing Strategies

Strategic Management of Technology

N =N NN D

Credit Hours

2
2

Credit Hours
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Specializations Brand Management
e . L Corporate Finance
Specializations are focused course tracks for students desiring Health Care

an in-depth study of the functional area for their chosen career.
Specializations are prescribed by area faculty. Specializations
typically require 20 credit hours of course work beyond the
course work listed in the section “Required Courses.” The
20-credit-hour requirement represents the 12 credit hours
earned in the related concentration plus an additional eight
hours. The course requirements for each specialization are
provided in this section. In planning course work, the student
should note that not every course is offered every year; check the
Courses of Study section of this bulletin and with the Office of
Academic Programs. The following specializations are offered:

Human and Organizational Performance
Investment Management

Brand Management

REQUIRED

Course Number

MGT 460**
MGT 461A*
MGT 461B*
MGT 461C*
MGT 462~
MGT 464**
MGT 468~

* Recommended in Year One
** Recommended in Year Two

ELECTIVES

Choose three courses from the following:

Course Number

MGT 565
MGT 459E
MGT 467
MGT 480
MGT 560
MGT 562
MGT 568

Course Title

Marketing Communications: Advertising
Qualitative Marketing Research

Survey Design and Analysis

Marketing Models (Not offered 2011/2012)
Consumer Analysis

Sales Promotion and Personal Selling
Brand Management

Course Title

Internet Marketing (Not offered 2011/2012)
Health Care Marketing

New Product Development

Business Forecasting

Marketing Strategy

Customer Relationship Management
Pricing Strategies

Highly recommended electives that do not count toward the specialization:

Supply Chain Management (MGT 472)

Game Theory (MGT 425)
Negotiation (MGT 448)

Credit Hours

NDMNDMNDNNDNDDN

Credit Hours

NDMNDMNDNNDNDDN

One additional accounting course from the following list (recommended but does not count toward the specialization):

Financial Statement Analysis (MGT 513) (Not offered 2011/2012)
Financial Reporting (MGT 411A and MGT 411B)
Advanced Management Accounting (MGT 413)

One additional HOP course from the following list (recommended but does not count toward the specialization):

Leadership Theory and Practice (MGT 444)

Leading Change (MGT 540)

Power and Influence in Organizations (MGT 443) (Not offered 2011/2012)
Organization Design and Effectiveness (MGT 441)
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REQUIRED

Course Number

MGT 411A*
MGT 411B*
MGT 412**
MGT 431~
MGT 432A*
MGT 432B**
MGT 435C**
MGT 530**
MGT 531**
MGT 539G**

* Recommended in Year One
** Recommended in Year Two

ELECTIVES

Choose one course from the following:

Course Number

MGT 433A
MGT 436

Course Title

Financial Reporting |

Financial Reporting I

Taxation of Business and Investment Transactions
Investments

Corporate Value Management

Corporate Financial Policy

Derivatives Markets

Mergers and Acquisitions

Private Equity/Venture Capital

Corporate Restructuring for Distressed Firms

Course Title

International Financial Markets and Instruments
Financial Institutions

Highly recommended electives that do not count toward the specialization:

Bond Markets (MGT 435B)
Equities Markets (MGT 435A)

Credit Hours

— S NN NDNDMNDNNDN

Credit Hours

2
2

Taxation of Corporations and Shareholders (MGT 512)
Financial Statement Analysis (MGT 513)
Federal Income Taxation of Mergers and Acquisitions (MGT 539F)

Health Care

Students eaming the health care specialization must also earn a concentration in one of the disciplines. (See Concentrations.)
REQUIRED

Credit Hours

Course Number Course Title

MGT 501 Health Care Clinical Immersion 2
MGT 503 Health Care Economics and Policy 2
ELECTIVES

Choose 12 credit hours from the following:

Course Number Course Title Credit Hours

MGT 459C/D Health Care Quality Improvement 2
MGT 459E Health Care Marketing 2
MGT 459F Health Care Delivery Organizations 2
MGT 473 Health Care Operations 2
MGT 500 Medical Devices and Health Sciences 2
MGT 502 Health Care Innovation and Evaluation 2
MGT 504 Financial and Strategic Analysis: Applications to Health Care Services 2
MGT 505 Health Care Law and Regulation 2
MGT 506 Health Care Information Technology 2
MGT 507 Health Care Finance and Accounting 2
MGT 605A Practice of Transplant Administration 4
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Human and Organizational Performance

REQUIRED

Course Number

MGT 440~
MGT 442**
MGT 445**
MGT 446~
MGT 447**

Choose one course from the following:

Course Number

MGT 441**
MGT 540*

ELECTIVES

Choose 4 credit hours from the following:

Course Number

MGT 441**
MGT 443
MGT 444
MGT 448
MGT 459F
MGT 540
MGT 549A

MGT 546
MGT 547

* Recommended in Year One
** Recommended in Year Two

Investment Management

REQUIRED

Course Number

MGT 411A*
MGT 411B*
MGT 431~
MGT 432A*
MGT 433A**
MGT 435A™*
MGT 435B**
MGT 435C*

* Recommended in Year One
** Recommended in Year Two

ELECTIVES

Choose 2 credit hours from the following:

Course Number
MGT 532

MGT 535A

MGT 536

Course Title

Strategic Alignment of Human Capital

Talent Management

Talent Sourcing and Acquisition (Not offered 2011/2012)
Compensation Decision-Making

Labor and Employee Relations

Course Title

Organization Design and Effectiveness
Leading Change

Course Title

Organization Design and Effectiveness

Power and Influence (Not offered 2011/2012)

Leadership: Theory and Practice

Negotiation

Health Care Delivery Organizations

Leading Change

Special Topics in Organization Studies: Practicum on
Employment Discrimination: EEOC

Executive Coaching

Training Systems Management (Not offered 2011/2012)

Course Title

Financial Reporting |

Financial Reporting |l

Investments

Corporate Value Management

International Financial Markets and Instruments
Equities Markets

Bond Markets

Derivatives Markets

Course Title

Risk Management

Derivative Securities Valuation
Active Portfolio Management

NOTE: A student taking two courses in this category is not required to take a secondary elective.

Credit Hours

NN DN NN

Credit Hours

2
2

Credit Hours

NN NNDN

—

Credit Hours

NDNNDMNDMNDNNDDNDDN

Credit Hours
2
2
2
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SECONDARY ELECTIVES

Choose 2 credit hours from the following:

Course Number Course Title Credit Hours
MGT 432B Corporate Financial Policy 2
MGT 436 Financial Institutions 2
MGT 513 Financial Statement Analysis (Not offered 2011/2012) 2
MGT 530 Mergers and Acquisitions 2

Highly recommended electives that do not count toward the specialization:

Taxation of Corporations and Shareholders (MGT 512)

Venture Capital and Private Equity (MGT 531)

Federal Income Taxation of Mergers and Acquisitions (MGT 539F)
Corporate Restructuring for Distressed Firms (MGT 539G)
Taxation of Business and Investment Transactions (MGT 412)

Emphases

An emphasis allows students to gain exposure to an additional
area of interest. Emphases are prescribed by area faculty. Empha-
ses require eight hours of course work and do not replace the
requirement that at least one concentration be completed to earn
the degree. Students may complete more than one emphasis, but
the same course may be applied to only one emphasis. The course
requirements for each emphasis are provided in this section. In
planning course work, the student should note that not every
course is offered every year; check the Courses of Study section
of this bulletin and with the Office of Academic Programs. The
following emphases are offered:

Entrepreneurship

International Studies
Real Estate

Entrepreneurship

8 hours of course work from the following:

Course Number Course Title Credit Hours
MGT 428 Social Enterprise and Entrepreneurship 2
MGT 453 Small Business Management 2
MGT 457 Fast Growing Businesses (Not offered 2011/2012) 2
MGT 518 Accounting and Finance for Entrepreneurs 2
MGT 554A Introduction to Entrepreneurship 2
MGT 554B Writing a Business Plan 2
MGT 554D Launching the Venture 2

Other recommended courses which do not count as part of the 8 hours toward the emphasis:

Course Number Course Title Credit Hours
MGT 444 Leadership: Theory and Practice 2
MGT 479 Management of Service Operations 2

NOTE: Students may petition to have a project course count as credit toward the entrepreneurship emphasis. The project course must have an entrepre-
neurship component in order to be considered for credit toward the emphasis. Other Owen and Vanderbilt courses will be considered for credit toward
the entrepreneurship emphasis on a case-by-case basis.
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International Studies

8 hours of course work from the following:

Course Number

MGT 423
MGT 433A
MGT 475
MGT 526
MGT 549F
MGT 555
MGT 557
MGT 559A/B
MGT 599D
MGT 903

Course Title
Corporate Strategies for ESG Issues

International Financial Markets and Instruments

Operations Strategy
Corporate Strategy

Doing Business in China (Not offered 2011/2012)

International Business Seminar

Global Business Association Immersion Trip

Project Pyramid
Outsourcing Business Processes
International Exchange Programs

Credit Hours

NN NN NDNDN N

Variable

Students are also encouraged to have competence in a foreign language and knowledge about non-U.S. culture, politics, history, and law. To facilitate
development of this competence, students may take an upper-level course (numbered 200 or higher) in history, law, or political science as an elective. If their
program permits, students may be authorized to take language courses for credit as electives for the MBA degree, with the following stipulations: course
credit may not be earned for a language course in the native language of the student, nor may a student earn course credit for an English language course.
Elective language courses must be at the intermediate level or above and approved by the Office of Academic Programs.

Real Estate

REQUIRED

Course Number

MGT 437
MGT 438
MGT 439

ELECTIVES

Choose 2 credit hours from the following:

Course Number
MGT 439B

MGT 439C

MGT 439D/F

Course Title

Real Estate Financial Analysis

Real Estate Investment and Development
Real Estate Finance and Capital Markets

Course Title

Property Law for Business Students
Commercial Real Estate Transactions
Real Estate Capstone

Credit Hours
2
2
2

Credit Hours

1
1
4
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Exchange Programs

Owen participates in exchange programs with the following
universities. Semester exchange programs are permitted in the
second year of the MBA program. Students must have com-
pleted all first year requirements with a minimum 3.0 GPA to
participate in exchange programs.

Latin America

INCAE
Alajuela, Costa Rica
http.//incae.aac.cr

PONTIFICIA UNIVERSIDAD CATOLICA DE CHILE (PUC)
Santiago, Chile
http://www.sol.facea.puc.cl

UNIVERSIDADE DE SAO PAULO (USP)
Sé&o Paulo, Brazil
http.//www.usp.br

Europe

ECOLE SUPERIEURE DES SCIENCES ECONOMIQUES ET
COMMERCIALES (ESSEQC)

Cergy-Pontoise, France

http.//www.essec.fr

EUROPEAN BUSINESS SCHOOL (EBS)
Oestrich-Winkel, Germany
http://www.ebs.edu

BOCCONI UNIVERSITY
Milan, Italy
www.unibocconi.it

MANCHESTER BUSINESS SCHOOL
Manchester, England
http.//www.mbs.ac.uk

ESCUELA SUPERIOR DE ADMINISTRACION Y DIRECCION DE
EMPRESAS (ESADE)

Barcelona, Spain

http://www.esade.es

NORWEGIAN SCHOOL OF ECONOMICS AND BUSINESS
ADMINISTRATION

Bergen, Norway

http://www.nhh.no

UNIVERSITY OF KARLSRUHE
Karlsruhe, Germany
http://www.wiwi.uni-karisruhe.de

OTTO BEISHEIM GRADUATE SCHOOL OF MANAGEMENT,
WHU-KOBLENZ

Vallendar, Germany

http://www.whu-koblenz.de

VIENNA UNIVERSITY OF ECONOMICS AND BUSINESS
ADMINISTRATION

Vienna, Austria

http.//www.wu-wien.ac.at>

ERASMUS UNIVERSITY, ROTTERDAM SCHOOL OF MANAGEMENT
Rotterdam, The Netherlands
http://www.fbk.eur.nl

Africa

WITS BUSINESS SCHOOL
Johannesburg, South Africa
http://www.ac.za.wbs

Asia
GUANGHUA SCHOOL OF MANAGEMENT, PEKING UNIVERSITY

Beijing, P. R. China
http://w3.gsm.pku.edu.cn/en/

NATIONAL UNIVERSITY OF SINGAPORE
Singapore
http://www.mba.nus.edu.sg/

INTERNATIONAL UNIVERSITY OF JAPAN
Niigata, Japan
http.//www.iuj.ac.jp

FUDAN UNIVERSITY
Shanghai, China
http://www.fudan.edu.cn

HONG KONG UNIVERSITY OF SCIENCE AND TECHNOLOGY
Kowloon, Hong Kong
htto://www.bm.ust.hk

Australia

MELBOURNE BUSINESS SCHOOL
Melbourne, Australia
http://www.mbs.edu
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Joint Degree Programs

The MBA requires 62 credit hours (4 semesters) of course work.
When pursued as part of a joint degree, Owen will accept 12
credit hours from the partner school as electives, reducing the
Owen residence requirement to 50 credit hours (3 semesters).

Management/Divinity

A joint degree from Owen and Vanderbilt Divinity School
prepares students for management and ministry of a church
or for management work in social services or pastoral care.

By combining study in management with study in divinity, a
student can earn both the MBA and the M.Div. in a total of
four years—eight semesters—instead of the five years normally
required to complete the two degrees consecutively. MBA/M.Div.
students must apply separately to the Divinity School and to
Owen and be granted admission by both schools. Rejection by
either school does not negate acceptance by the other school,
but this acceptance is to the regular degree program, not the
joint-degree program. It is recommended that students begin
their joint program at the Divinity School, given the tuition
arrangements in both schools. As with other joint professional
and graduate degrees, the number of hours required to earn
the MBA credential is reduced from 62 to 50 credit hours
because Owen will give credit for 12 hours of course work
from the Divinity School.

Management/Engineering

In the five-year joint program in engineering and manage-
ment, the student spends three undergraduate years in an
engineering science major at Vanderbilt University School of
Engineering followed by two years at the Owen School. Joint
students must enroll in all first-year required courses used

to meet the student’s elective requirements for the B.S. in
engineering science. Successful students receive the B.S. from
the School of Engineering after their first year at the Owen
School and the MBA from the Owen School the following
year. Application to the Owen School normally is made during
the student’s junior year. Successful completion of the under-
graduate curriculum in engineering science does not ensure
admission to the Owen School.

Management/Fisk University

Undergraduate students at Fisk University may be admitted to
the Owen School in their fourth year of undergraduate study.
During the fourth and fifth years, students pursue the MBA
curriculum. While there are no formal prerequisite courses for
the MBA program, applicants are urged to complete course
work in algebra and calculus as part of their curriculum at Fisk
before expected enrollment at Owen.

Students normally apply to the Owen School for admis-
sion during their junior year and are subject to normal Owen
School admission requirements.

Management/Law

By combining study in management with study in law, a student
can earn both the J.D. and the MBA in a total of four years (eight
semesters), instead of the five years normally required to complete
the two degrees. Students enroll for their first year of study in the
joint program on a full-time basis in either the Law School or the
Owen School. At the time of admission, students must notify the
appropriate school of their decision to enroll in that school for
their first year of study. Students then enroll on a full-time basis
in the partner school for the second year of study. All applicants
to the joint program should notify the Owen School of their joint
status at the time of application.

The Owen School requires 6o hours for graduation and
the Law School requires 88 hours. The Law School will grant
transfer credit for 12 hours of course work taken at the Owen
School; similarly, the Owen School will grant transfer credit
toward the management degree for 12 hours of Law School
course work. Transfer credits must be the equivalent ofa C
grade or better. Law School courses appear with the grade P
(Pass) on the Owen School transcript.

Applicants to the joint program must make application to
and be admitted by each school separately. Rejection by one
school does not negate acceptance by the other school, but this
acceptance would then be for the regular degree program, not
the joint-degree program.

Management/Medicine

By combining course work from both the Owen Graduate
School of Management and the School of Medicine, students
can pursue both the MBA and the M.D. in five years.

Joint-degree students spend their first three years in the
School of Medicine and apply to Owen in their third year.
They then enroll in the Owen School for year four and take
courses in both schools in year five, thus completing both
degrees in five years. The Owen School grants 12 hours (2
units) of transfer work for courses completed in the School of
Medicine; the School of Medicine, in turn, counts 12 hours of
Owen course work as 2 units toward the M.D.

Since joint MBA/M.D. students complete additional course
work and rotations in the summer semesters, students should
contact the School of Medicine for curriculum guidelines.
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Management/College of Arts and Science

By combining one and one-half years of study in the Owen
School with three and one-half years in Vanderbilt’s College
of Arts and Science, students may obtain both the bachelor of
arts and the MBA in five years (ten semesters). The bachelor of
arts from the College of Arts and Science is awarded at the end
of the fourth year under the senior-in-absentia program, and
the MBA from the Owen School after the fifth year.

Students may major in any subject in Arts and Science and
must meet with Dean Frincille Bergquist before applying to
Owen. The following required Owen courses must be com-
pleted by the end of the first semester of the fourth year. Stu-
dents may take either the Owen course or the Arts and Science
equivalent course(s), but undergraduates must be enrolled in
the joint MBA program to register for Owen courses.

Requirement Owen Course
Accounting MGT 311
Managerial Economics MGT 322
Finance MGT 331
Leading Teams and Organizations MGT 342
Management Communication MGT 351A
Marketing MGT 361
Operations MGT 371
Statistics MGT 381

The College of Arts and Science will not grant credit for
MGT 321 to students who have successfully completed Econ
232 or 234. The Owen School may grant exemption from MGT
321 to joint-degree students who have successfully completed
Econ 232. In accordance with regulations governing the
senior-in-absentia program, all Arts and Science program
requirements plus 105 hours counting toward the degree
from the college with a grade point average of 2.0, must be
completed by the end of the first semester of the fourth year.
Management 381 and 311 may be counted toward the 105 hours
unless the student has taken the Arts and Science equivalent(s)
to that or those course(s). In the last semester of the fourth
year (eighth semester), seniors in absentia pay the minimum
semester tuition of the College of Arts and Science as well as
the regular tuition of the Owen School.

Students must apply to the Owen School for admission
to the five-year program during their junior year. Students
are subject to normal Owen School admission requirements,
and no student is assured of admission to the Owen School
by virtue of completion of the requirements listed above.
Students who are accepted will be registered in the Owen
School for three semesters (a minimum of 50 hours). Up to
15 hours of Owen School courses approved by the College of
Arts and Science may be counted toward completion of the
undergraduate degree. Upon acceptance to the Owen School,
students should contact the Office of Student Services for an
advising appointment. The Office of Academic Programs will
review undergraduate courses and arrange for transfer of those
credits toward the student’s MBA.

Equivalent Course(s)
FNEC 140 Financial Accounting
and 220 Managerial Accounting
Econ 100, 101, and 231 Intermediate Micro Theory
None
None
None
None
None
Econ 150 Economic Statistics
or Math 248 Mathematical Statistics

Financial Aid

The scholarship or other financial aid commitment of the
College of Arts and Science will not be continued automati-
cally beyond the seventh semester for students enrolled in the
joint program. Eighth semester financial aid is the student’s
responsibility.

Planning for the Program

Students interested in this program should consult with William
Damon or Malcolm Getz in the Department of Economics for
advice on planning undergraduate studies to meet the pro-
gram’s requirements.
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Academic Awards and Academic
Scholarships

Academic Awards (awarded at graduation)

FINANCIAL EXECUTIVES INTERNATIONAL AWARD

is presented to the graduating MBA student for outstanding
performance in accounting and finance courses and is chosen
by the Owen accounting and finance faculty.

FLOURNOY A. COLES JR. PRIZE is awarded annually to a
graduating student in recognition of outstanding performance
in international management studies and contributions to

the School. The prize is endowed, and honors the memory of
Flournoy A. Coles, Jr., professor of management, emeritus,
and a founding member of the Owen School faculty.

FOUNDER’S MEDAL, signifying high honors, is bestowed
upon the graduating Owen student who, in the judgment of the
Dean and the Honors and Awards Committee, has achieved
the strongest record in personal, professional and academic
performance in meeting the requirements of the MBA.

H.IGOR ANSOFF AWARD is endowed by several members
of the Owen class of 1972, in honor of the first Dean of the
Graduate School of Management, and presented to a graduat-
ing student for original and creative contributions to the Owen
School. The award is not given every year; it is reserved for
recognition of extraordinarily exceptional service.

MATT WIGGINTON LEADERSHIP AWARD is presented
annually to a graduating MBA student in recognition of out-
standing performance in finance. The award was established
in 1992 in memory of Madison S. Wigginton, a founder of the
Owen Graduate School of Management and a member of the
Vanderbilt University Board of Trust, 1960-1991.

OWEN SERVICE AWARD is presented to graduating stu-
dents who have demonstrated outstanding effort and energy
in leadership and community involvement and passion for
student life. The awards are reserved for students who unself-
ishly focus on making the Owen Graduate School of Manage-
ment a better place for everyone.

Academic Scholarships (based on academic performance
in the first year and awarded for the second year)

BRUCE D. HENDERSON SCHOLARSHIP is endowed by the
Boston Consulting Group to honor BCG founder and former
chairman and Vanderbilt graduate, Bruce D. Henderson

and awarded to the MBA student, who, during the first year,
achieved the strongest record in personal, professional, and
academic performance.

CLARCOR SCHOLARSHIP recognizes rising second-year
MBA students who have demonstrated academic accomplish-
ment and leadership in activities that contribute to the achieve-
ments, interests, and goals of the school.

J. DEWEY DAANE SCHOLARSHIP honors J. Dewey Daane
for significant contributions to the Owen Graduate School of
Management. The scholarship goes to a rising second-year
MBA student with demonstrated interest in international
management.

RICHARD S. WEINBERG SCHOLARSHIP. Classmates,
colleagues, family and friends of Richard S. Weinberg, Owen
'85, created an endowment to fund a scholarship in Richie's
memory. Richie was a member of the Owen Alumni Associa-
tion Board of Directors and worked tirelessly on behalf of

the School in the New York financial community. He died
suddenly in 1994. This scholarship is awarded to an outstand-
ing rising second-year student concentrating/specializing in
finance.

Refunds of Tuition Charges

University policy for the refund of tuition charges provides a
percentage refund based on the time of withdrawal. Students
who withdraw officially or who are dismissed from the uni-
versity may be entitled to a partial refund in accordance with
the established refund schedule, which may be viewed at www.
vanderbilt.edu/stuaccts/summer_refund.html.

Requests for refunds must be made before the last day of
classes of the semester in which the student was enrolled. Fees
and charges for books and materials are not refundable. Insur-
ance coverage is generally non-refundable.
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Calendar

MBA

(Information and dates subject to change)

Summer 2011

U.S. Business Communication
and Culture Program

Fall Semester 2011

Orientation

First Day of Classes, Module I
Labor Day

Last Day of Classes, Module I
Module I Exam Period
Immersion Week Classes

First Day of Classes, Module II
Thanksgiving Break

Last Day of Classes, Module II
Module IT Exam Period

Winter Break

Spring Semester 2012

First Day of Classes, Module III
MLK Holiday—No Classes
Last Day of Classes, Module III
Module III Exam Period
Spring Break

First Day of Classes, Module IV
Last Day of Classes, Module IV
Module IV Exam Period
Commencement

July 25-August 5, Monday-Friday

August 8-12, Monday-Friday

August 15, Monday

September 5, Monday. Classes in session.
September 29, Thursday

October 3-7, Monday-Friday

October 10-14, Monday-Friday

October 17, Monday

November 18-27, Friday-Sunday
December 8, Thursday

December 12-16, Monday-Friday

December 17, 2011-January 8, 2012

January 9, Monday

January 16, Monday; classes will be held on Friday, January 20.

February 23, Thursday

February 27-March 2, Monday-Friday
March 3-11, Saturday-Sunday

March 12, Monday

April 26, Thursday

April 30-May 4, Monday-Friday

May 11, Friday
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Executive Master of Business Administration (EMBA)
Program

The expectations and responsibilities articulated in

the chapter Owen Graduate School of Management
(OGSM) Academic Policies apply to all OGSM students.
This chapter applies to executive Master of Business
Administration students.

Academic Policies

Degree Requirements
Candidates for the Vanderbilt MBA through the EMBA program

must receive the favorable recommendation of the Owen School

The Vanderbilt EMBA program is a full-time, two-year faculty, earn a minimum of 60 credit hours, successfully complete

program. Students matriculate in July and depart in July, two all required courses, earn a cuamulative grade point average of 3.0,

years later. Executive MBA students attend classes on alternat- earn fewer than three “strikes,” and meet all financial obligations

ing Saturdays from 7:50 a.m. to 6:30 p.m., including two sum- to Vanderbilt University. Attendance at the July Math and Sta-

mer sessions. Students have a four-week break each December tistics Camp, the week in residence in August, the international

and from mid-July through early August between Year 1 and residency, and all class meetings are required. All requirements

Year 2. must be completed within three calendar years of the matricula-
tion date.

Residence Requirement

The EMBA program requires six terms of full-time study—
two fall and spring semesters and two summer terms. Students
must be enrolled in 32 credit hours in the first year and 28
credit hours in the second year to maintain full-time status.
Residence for two calendar years is required.

Required Courses

Course Number Course Title Credit Hours
Year 1, Fall
EMGT 744 Leadership 2
EMGT 711 Financial Accounting 4
EMGT 722 Managerial Economics 4
EMGT 782 Managerial Statistics 4
Year 1, Spring
EMGT 731 Managerial Finance 2
EMGT 777 Operations Management 4
EMGT 749 Organizational Behavior 2
EMGT 712 Managerial Accounting 2
EMGT 732 Corporate Value Management 2
Year 1, Summer
EMGT 761 Marketing Management 4
EMGT 721 Macroeconomics 2
Year 2, Fall
EMGT 755 Business Strategy 4
EMGT 733 Corporate Financial Policy 2
EMGT 742 Strategic Alignment of Human Capital 2
EMGT 728A Global Enterprise | 2
EMGT 775 Operations Strategy 2
Year 2, Spring
EMGT 757A Strategy Project | 2
EMGT 728B Global Enterprise Il and International Residency 4
EMGT 762 Marketing Strategy 2
EMGT 754 Creating and Launching the Venture 2
Year 2, Summer
EMGT 757B Strategy Project |l 2
EMGT 758 Negotiation 2
EMGT 799A Special Topics in Executive Management 2
Total Required Course Credit Hours 60
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Exemptions
Course exemptions are not permitted.

Pass/Fail Courses

There is one Pass/Fail course in the EMBA curriculum: EMGT
744 Leadership. No other course taken in the Owen Graduate
School of Management and used to meet graduation require-
ments may be taken on a Pass/Fail basis.

Transfer Credit
Transfer credit is not permitted.

Grades
Faculty use the following recommended grade distribution:

Numerical

Letter grade weight Percentages

SP-Superior pass 4.0 Maximum 25%

HP-High pass 3.5 40%
PA-Pass 3.0

LP-Low pass 2.5 } At least 35%
F-Fail 0.0

Grade changes for clerical errors are permitted within two
weeks (14 calendar days from the date that grades are posted to
student records). This deadline applies even if school is not in
session. Extensions to this deadline are rare and are approved
by the Office of the Dean for extenuating circumstances that
confront the instructor or the student.

Grade Point Average (GPA)

Grade point averages are calculated using the indicated grade-
point values per credit hour:

Grade Abbreviation Grade Description Quality Points
SP Superior Pass 4.0
HP High Pass 3.5
PA Pass 3.0
LP Low Pass 2.5
F Fail 0.0

EMBA candidates must successfully complete the 60
required course credit hours with at least a 3.0 cumulative
grade point average. Incompletes and the grade Pass in Pass/
Fail courses are not included in the computation of grade
point averages. The grade Fail in Pass/Fail courses is entered
into the GPA calculation and remains on the transcript.

EMBA Academic Awards

The DEAN’S AWARD FOR ACADEMIC EXCELLENCE IN
THE EXECUTIVE MBA is presented annually to a graduating
student from the Executive MBA program who has achieved
the strongest record in personal, professional, and academic
performance in meeting the requirements of the degree.

The MARTIN S. GEISEL AWARD FOR LEADERSHIP IN
EXECUTIVE EDUCATION was established in 1999 and is
endowed by Bill and Kelly Christie in memory of Dean Martin
S. Geisel, honoring over a decade of Dean Geisel’s leadership
at the Owen Graduate School of Management. The award is
nominated by the graduating class and awarded to a student
who has demonstrated leadership in executive education.

Refunds of Tuition Charges

Students who officially withdraw in writing by the fifth Satur-
day session of the fall or spring semesters will be eligible for a
partial tuition refund for that semester according to the tables
below. Any student attending any part of a scheduled class
session will be considered in attendance for the entire session.
Fees and charges for books and materials are not refundable.

Dropping by Refund %
Week in residence or 1st session 80
2nd session 70
3rd session 60
4th session 50
5th session 40
6th session 0
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Calendar

Executive MBA

(Information and dates subject to change)

Summer 2011

Math and Statistics Camp,
Family BBQ follows
on July 16

Fall Semester 2011

Week in Residence

(New Harmony, Ind.)
First Day of Classes at Owen
Second Day of Classes
Third Day of Classes
Fourth Day of Classes,

Partner Day follows
Fifth Day of Classes
Sixth Day of Classes
Seventh Day of Classes
Eighth Day of Classes
Ninth Day of Classes

Spring Semester 2012

First Day of Classes
Second Day of Classes
Third Day of Classes
Fourth Day of Classes
Fifth Day of Classes,
Dinner Dance follows
Sixth Day of Classes
Seventh Day of Classes
Eighth Day of Classes
Ninth Day of Classes
Tenth Day of Classes

Summer Semester 2012

First Day of Classes
Second Day of Classes
Third Day of Classes
Fourth Day of Classes
Fifth Day of Classes,
Family BBQ follows
Friends and Family
Celebration Ceremony

July 2, 9, 16, and 23, Saturdays

August 7-13, Sunday-Saturday
August 27, Saturday
September 10, Saturday
September 24, Saturday

October 8, Saturday
October 22, Saturday
November 5, Saturday
November 19, Saturday
December 3, Saturday
December 10, Saturday

January 7, Saturday
January 21, Saturday
February 4, Saturday
February 18, Saturday

March 3, Saturday
March 17, Saturday
March 31, Saturday
April 14, Saturday
April 28, Saturday
May 5, Saturday

May 19, Saturday
June 2, Saturday

June 16, Saturday
June 30, Saturday

July 14, Saturday

July 21, Saturday
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Master of Accountancy (MAcc) Program

The expectations and responsibilities in the chapter Owen
Graduate School of Management (OGSM) Academic
Policies apply to all OGSM students. This chapter applies
to Master of Accountancy students.

The Vanderbilt MAcc program is a full-time, twelve month
program. Students matriculate in early August and depart
the following July after completing the Becker CPA Review
Course and Certified Public Accounting (CPA) exam.

Required Courses

Course Number Course Title

ORIENTATION WEEK

Academic Policies

Degree Requirements

Candidates for the Vanderbilt MAcc degree must receive the
favorable recommendation of the OGSM faculty, earn a mini-
mum of 37 credit hours, successfully complete all required
courses, earn a cumulative grade point average of 3.0, earn
fewer than three “strikes,” and meet all financial obligations

to Vanderbilt University. Attendance at all orientation-related
events is required. All requirements must be completed within
two calendar years of the matriculation date.

Residence Requirement

The MAcc program requires four modules—the equivalent of
two semesters—of full-time study. Students must be enrolled
in a minimum of 12 credit hours per semester to maintain full-
time status. Residence for one academic year is required.

Credit Hours

MGT 315 Communication, Leadership, and Ethics in Accounting 1
MOD |
MGT 316 Audit Engagement Documentation 1
MGT 331 Managerial Finance 2
MGT 411A Financial Reporting | 2
MGT 415A Audit Institutions and Processes 2
MGT 417 Accounting Information Systems 2
IMMERSION WEEK
MGT 415B Seminar in Advanced Audit Topics 2
MOD II
MGT 317 Business Ethics in Accounting 1
MGT 322 Managerial Economics 2
MGT 411B Financial Reporting Il 2
MGT 412 Taxation of Business and Investment Transactions 2
MGT 414A Research in Financial Reporting 2
MOD Il
MGT 415C Audit Internship (or electives) 6
MOD IV
MGT 413 Advanced Management Accounting 2
MGT 418 Marketing, Operations, and Strategy 2
MGT 511 Advanced Financial Reporting 2
MGT 512 Taxation of Corporations and Shareholders 2
MGT 556 Introduction to Law and Business 2
Total Required Course Credit Hours 37

SUMMER (May through July)
Becker CPA review course and Uniform CPA Exam
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Exemptions

Exemptions of required courses are determined on an indi-
vidual basis in consultation with the MAcc faculty director
and the Office of Academic Programs. A substitute course(s)
must be taken in place of the exempt course(s). The Office of
Academic Programs reviews all incoming student transcripts
to determine whether the student is exempt by credential from
MGT 322 Managerial Economics. All students are encour-
aged to review all other required courses before matriculating
in the program and to alert the MAcc faculty director when
their prior course work suggests they would be better served
exempting a required course(s).

Electives

Substitute courses taken in place of exempt courses and
courses that replace MGT415C Audit Internship are elective
courses. Students may not enroll in courses for which they
do not have the prerequisite(s), and will be dropped from
the course roster if they have not completed the prerequisite
course(s).

Pass/Fail Courses

There is one Pass/Fail course in the MAcc curriculum: MGT
415C Audit Internship. No other course taken in the Owen
Graduate School of Management and used to meet graduation
requirements may be taken on a Pass/Fail basis.

Independent/Directed Study, Capstone Courses,
and Project Courses

Independent/directed study, capstone, and projects courses
cannot be used to meet graduation requirements. Such courses
are appropriate for students who find that they are short a
modest number of credit hours for CPA licensure.

Transfer Credit
Transfer credit is not permitted.

Grades

A common grading system is used in all Owen Graduate
School of Management courses. Grade assignment for MAcc
students differs from the other Owen degree programs in one
regard—traditional letter grades appear in the students’ tran-
scripts instead of SP/HP/P/LP. Owen faculty use the following
recommended grade distribution:

Numerical Percentages
Letter grade weight MGT 322 and 331 _All other courses
A 4.0 Maximum 25% Maximum 30%
A- 3.5 40% 45%
B 3.0
B- 2.5 At least 35% At least 25%
F 0.0

Grade changes for clerical errors are permitted within two
weeks (14 calendar days from the date that grades are posted to
student records). This deadline applies even if school is not in
session. Extensions to this deadline are rare and are approved
by the Office of the Dean for extenuating circumstances that
confront the instructor or the student.

Grade Point Average (G.P.A)

Grade point averages are calculated using the indicated grade-
point values per credit hour:

Grade Abbreviation Quality Points
A 4.0
A- 3.5
B 3.0
B- 2.5
F 0.0

MAcc degree candidates must earn a minimum of 37 credit
hours, including all required courses, with a 3.0 cumulative
GPA. Exempted courses, incompletes, and the grade Pass in
Pass/Fail courses are not included in the computation of grade
point averages. The grade Fail in Pass/Fail courses is entered
into the GPA calculation and remains on the transcript.

MAcc Academic Award

The DEAN’S AWARD FOR ACADEMIC EXCELLENCE IN
THE MASTER OF ACCOUNTANCY is presented annu-
ally to a graduating student from the Master of Accountancy
program who has achieved the strongest record in personal,
professional and academic performance in meeting the
requirements of the degree.

Refunds of Tuition Charges

University policy for the refund of tuition charges provides a
percentage refund based on the time of withdrawal. Students
who withdraw officially or who are dismissed from the uni-
versity may be entitled to a partial refund in accordance with
the established refund schedule, which may be viewed at www.
vanderbilt.edu/stuaccts/summer_refund.html.

Requests for refunds must be made before the last day of
classes of the semester in which the student was enrolled. Fees
and charges for books and materials are not refundable. Insur-
ance coverage is generally non-refundable.
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Calendar
Master of Accountancy

(Information and dates subject to change)

Fall Semester 2011

Orientation

First Day of Classes, Module I

MAcc Fall Advisory Board Meeting and
MAcc Student Welcome Reception

Labor Day

MAcc Partner Firm Receptions

Last Day of Classes, Module I

Module I Exam Period

Immersion Week Classes; MAcc
Internship Interviews and Receptions

First Day of Classes, Module II

MAcc Internship Office Interviews

Thanksgiving Break
Last Day of Classes, Module II
Module IT Exam Period

Winter Break

Spring Semester 2012

MAcc Internship

First Day of Classes, Module III
Last Day of Classes, Module III
Module IIT Exam Period

First Day of Classes, Module IV
Last Day of Classes, Module IV
Module IV Exam Period
Commencement

Summer Semester 2012

Becker CPA Review Course (at Vanderbilt)

and CPA Exam

August 8-12, Monday-Friday
August 15, Monday

August 18-19, Thursday-Friday

September 5, Monday. Classes in session.

Throughout September
September 29, Thursday
October 3-7, Monday-Friday

October 9-14, Sunday-Friday
October 17, Monday
Late October through November

November 18-27, Fr